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RDAIS State of the Workforce Dashboard 

Glossary 
Metrics 
Ageing Workforce 
Workers aged 55 years and over (full-time, part-time and away from work). Used to assess 
potential workforce exits and future replacement needs. Census data.  

Employed, away from work (AFW; Workforce Exits 55+) 
The number of employed people aged 55 years and over who had a job but were not at work 
during the reference week. Included in estimates of the ageing workforce and potential exits. 
Census data. 

Employed, worked full-time (FT; Workforce Exits 55+) 
The number of employed people aged 55 years and over who worked full-time hours during the 
reference week. Used to estimate potential workforce exits among full-time older workers. 
Census data.  

Employed, worked part-time (PT; Workforce Exits 55+) 
The number of employed people aged 55 years and over who worked part-time hours during the 
reference week. Used to estimate potential workforce exits among part-time older workers. 
Census data.  

Employment, on Basic Profile page 
The number of employed people in the selected Location. Based on ABS labour force data. 

Employment, on Employment Industries page 
The number of employed people by industry based on Jobs and Skills Australia (JSA) data. This 
measure reflects employment counts derived from the JSA Atlas and may differ from the ABS 
Labour Force Survey employment figures used elsewhere in the dashboard. JSA industry 
employment provides a consistent view of industry composition across regions. 



 
 

 

Employment (Census 2021) 
The number of employed people recorded in the 2021 ABS Census for the selected Location. 
Census employment provides a detailed snapshot of industry patterns at a point in time and is 
used to support industry composition and workforce profile analysis in the dashboard. Used as a 
point of comparison.  

Employment-to-Population Ratio (15–64) 
The percentage of the population aged 15–64 who are employed. A key indicator of labour 
market strength. 

Estimated Vacancies 
The estimated number of job vacancies for a given sector or occupation in the latest month. 
Sourced from Jobs and Skills Australia vacancy data. 

Female Participation Rate 
The proportion of women aged 15+ who are either employed or actively seeking work. 

Industry % of Total 
The proportion of total employment in the selected Location accounted for by a particular 
industry sector. 

Latest Month 
The most recent month of data available for the selected metric. All indicators in the dashboard 
default to showing the latest month. 

National/NSW Shortage Indicator 
An assessment of whether an occupation is currently experiencing shortage at a national/state 
level, based on JSA data. M = Metropolitan Shortage; NA = Not Available; NS = No Shortage; R = 
Regional Shortage; S = Shortage.  

Population 15–24 
The estimated number of people aged 15–24 years living in the selected Location. Used to 
understand the size of the local youth population and potential pipeline of young workers. 

Population 15+ 
The estimated number of people aged 15 years and over living in the selected Location. Forms 
the base population for participation, employment and unemployment rate calculations. 

Same Month Last Year 
The value of the selected metric from the same month one year earlier. Used to calculate and 
compare year-on-year changes. 

Shortage Driver (National) 
A measure indicating the factors contributing to national occupational shortages, such as high 
demand, sustained vacancies or insufficient worker supply. 



 
 

 

Unemployment Rate 
The percentage of the labour force that is unemployed. 

Vacancy Rate 
Vacancies as a proportion of total employment in the occupation or sector, expressed as a 
percentage. 

Workforce Exits 
Estimated positions likely to become available due to retirement or turnover among older workers 
(ageing workforce). 

Workforce Participation Rate 
The proportion of people aged 15+ who are either employed or actively seeking work. 

Youth Unemployment Rate 
The unemployment rate for people aged 15–24 years. 

YoY Change (Year-on-year Change) 
The change in a metric between the same month last year and the latest month of data. A 
positive value indicates an increase over the year, and a negative value indicates a decrease. 

YoY % Change (Year-on-year Percentage Change) 
The percentage change in a metric between the same month last year and the latest month of 
data. A positive value indicates an increase over the year, and a negative value indicates a 
decrease. 

YoY Direction (Year-on-year Direction) 
The direction of the YoY Change in a metric, ‘Up’ or ‘Down’.  

Classifications 
Ageing Workforce Industry Group 
Custom groupings of ANZSIC industries used in the dashboard to summarise the number of 
workers aged 55 years and over. The categories (Health and Education, Industrial, Knowledge 
Intensive, Population Serving and Other) are designed to be mutually exclusive and collectively 
cover all industries. They are not an official ABS or ANZSIC classification. 

ANZSCO Digit Levels (1, 2, 4) 
Levels of detail in the ANZSCO hierarchy: 

• 1-digit: broad occupational groups 
• 2-digit: intermediate groups 
• 4-digit: detailed occupations 

 



 
 

 

ANZSCO Occupation  
The Australian and New Zealand Standard Classification of Occupations, used to classify 
occupations by skill level and type. 

Industry 
Standard industry categories used to describe employment by sector (e.g., Construction, Retail 
Trade, Public Administration and Safety). 

Industry Selection Options (All, Top 5, Emerging) 
Controls that determine which industries are displayed. 

• All Industries shows all industries with available employment data. 
• Top 5 displays the five industries with the highest share of employment in the selected 

Location. 
• Emerging highlights industries experiencing faster employment growth or increasing 

relative importance. Sourced from DPIRD – in full NSW Department of Primary Industries 
and Regional Development and Wollongong City Council Economic Development Strategy 

These options help users focus on key sectors of interest when analysing employment patterns. 

Occupation Sector 
Non-exclusive, non-exhaustive groupings of occupations into broad sectors based on 4-digit 
occupation codes from the vacancy data. They provide an indicative way to view job vacancies 
by sector rather than by individual occupation. An occupation may appear in more than one 
group, and not all occupations are included. These groups are designed to highlight priority 
sectors and are not an official ANZSIC or occupational classification. 

Boundary Types 
LGA – Local Government Area 
Local Government Area boundaries. 

RDAIS – RDA Illawarra Shoalhaven 
The Regional Development Australia region boundary. This provides totals for RDA Illawarra 
Shoalhaven.  

SA2 – Statistical Area Level 2 
Statistical Area Level 2 — small-scale, community-level geographic units defined by the ABS. In 
this dashboard, SA2s are only used as an intermediate step for translating SA4-level data to 
LGA and the RDAIS boundaries using a population best-fit method. The SA2 Boundary Type is 
not presented within the dashboard.  

SA4 – Statistical Area Level 4 
Statistical Area Level 4 — large labour market regions defined by the ABS. Note that the 
Southern Highlands and Shoalhaven SA4 extends beyond the RDA Illawarra Shoalhaven region. 



 
 

 

If you want data only for RDA Illawarra Shoalhaven, use the LGA or RDAIS boundary types 
instead. 

Caveats 
Boundary Totals 
Results may vary depending on the Boundary Type selected. Different boundary types capture 
populations of different size and composition. 

Boundary Translations 
Several datasets used in this dashboard are originally produced at the SA4 level. This includes 
key labour force indicators from the ABS Labour Force Survey and some measures sourced from 
Jobs and Skills Australia (JSA). To present these metrics consistently across all other Boundary 
Types (LGA and RDAIS), the dashboard applies a multi-step population best-fit methodology. 

The translation approach operates as follows: 

• SA4 datasets are reconstructed at SA2 level using Census population distributions and 
workforce characteristics. 

• The latest Estimated Resident Population (ERP) is then used to scale the estimates and 
account for more recent population changes.  

• These reconstructed SA2 estimates form the basis for translating the original SA4 values 
into smaller areas. 

• SA2 values are then proportionally allocated to other geographic boundaries — LGA and 
RDAIS — based on the relative population and structural characteristics of those areas. 

• The result is a set of best-fit estimates that allow comparison across all boundary types, 
even where original data is not published at that level. 

These translated values should be interpreted as indicative estimates, not exact counts. Small 
differences between areas — or small month-to-month changes — may fall within the 
uncertainty introduced by proportional allocation. 

Rounding 
Values may be rounded for presentation purposes. Totals may not sum exactly due to rounding. 

Disclaimer and Copyright 
This dashboard is intended to support users in exploring workforce and industry trends across 
the region. It is designed to assist with understanding local conditions and informing discussion, 
planning and analysis. No responsibility is accepted by RDA Illawarra Shoalhaven, its Board, or 
its funders for the accuracy of the information presented, or for any decisions, actions or 
conclusions taken by others based on this information. 



 
 

 

Unless otherwise specified, the contents of this dashboard remain the property of RDA Illawarra 
Shoalhaven. Reproduction for non-commercial purposes is permitted with appropriate 
attribution. 
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